


Engineering industries are changing

—and so are
your priorities.

The requirement to find the best possible
candidates has never been more challenging. As
design and manufacturing activities have moved
into a more global perspective, so the high level of
skills and knowledge of new people has become
more difficult to find.

To safeguard future success, companies are
developing and adopting new and innovative ways
of being kinder to the environment and operating
to higher degrees of sustainability. Technological
progress continues at an unprecedented rate. And
the sharing of these technologies throughout the
world is growing.

Current studies reveal that 48 per cent of
companies have recruited from overseas in the past
12 months*. In addition, businesses admitted they
were turning to countries such as China, India and
South Africa for help to find talent for the future.

[www.roweandco.com]
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Rowe & Co found us a Managing
Director for our UK service company
very quickly. We have been very
impressed with attention to detail
and promptness of service.

— European Service Director,

global pump manufacturer , ,

You can be sure that Rowe & Co consultants are
expert at assessing the true suitability of people
based upon your individual needs. Candidates put
forward will be committed professionals ready to
add value to your organisation.

*Institution of Engineering & Technology, July 2007:
survey of 500 companies



Unparalleled services to

benefit your organisation.

Consultants at Rowe & Co have worked within the
fluid handling and rotating machinery markets in
both sales and HR functions for many years, so have
intimate knowledge of the needs of its clients.

Utlilising its database of more than 6,000 industry
professionals, Rowe & Co has a significant resource
to conduct executive search globally.

Your company will want fast results, but not at the
expense of quality. Apart from utilising traditional
advertising media, Rowe & Co advertises posts
on the world’s major internet reruitment boards,
attracting high quality responses swiftly. Candidates
are vetted thoroughly, keeping full records and
responding rapidly to clients with only the best
candidates for the required role.

On assignment, psychometric profiling can be
conducted to offer clients an additional resource
when making the final decision from their shortlist.
This profiling identifies characteristics that may
not be measurable through traditional interview
techniques. All this is done with close attention
to specific client requirements and consultants’
knowledge of corporate cultures.

Rowe & Co believes in the development of long
term relationships with its clients. There are many
examples of companies who come back time and
time again because they appreciate consistent
reliability in finding the right match.
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The Turbine Engineers you have
found in North America have always
been of the highest quality.

— Director, US service company
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Good Applications Engineers in the
London contractor market are very
hard to find. You never let us down.

- Sales Manager EMA, global pump

manufacturer

9

Better, greener
solutions in
every continent.

Developments in globalisation mean that there is no
longer a great divide between what many companies
want from new staff from one part of the world to the
other. However, Rowe & Co recognises that it is vital to
know local labour laws and employment protection,
plus full capability to provide local delivery.

For more than a quarter of a century, Rowe &

Co has placed top class people into progressive
companies in every continent throughout the globe.
This capability has now been significantly enhanced
with the opening of a new office in Melbourne,
Australia, which will look after the burgeoning
engineering market throughout the Asia Pacific
region.

Rowe & Co’s long-established partnership with
rotating machinery recruitment specialists in the USA
continues to provide clients with bespoke solutions
to their recruitment challenges across the Americas.

With this increased presence, Rowe & Co can now
offer an even better service to its clients worldwide.



Supporting
your corporate
responsibility.

The industrialised world has entered a new era
in which sustainability, renewable energy and
environmentally friendlier production processes
are significant factors in future success.

The constant demand for remote oil reserves has
led to greater technical challenges for our pump
manufacturers, who are now required to build
injection pumps up to 1000 Bar.

In the power industry the push for reduced
energy emissions has led to the development of
co-firing coal and biomass technology.

Poorly available and contaminated water results
in large numbers of deaths every day. Yet it has
been estimated that $180 billion is all that would
be required to give everyone in the world access
to clean, healthy water. The new technologies to
achieve this include ultra violet disinfection and
ozone application, operated via solar energy.

We seek candidates who are motivated by these
challenges.
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You found us great Regional
Manager for Asia Pacific.
Many thanks!

- Vice President, global machinery

manufactuer
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‘ ‘ Over the last 10 years you have been

consistent in filling our vacancies for Sales
Engineers. We would not use anyone else.

- Sales Director, international , ,
centrifugal pump manufacturer
Contact us today for high quality recruitment
solutions in the following sectors:

Pumps : Power Generation . Project Engineering
Valves . Mechanical Seals ¢ Qiland Gas Production
Turbines . Design Engineering . Compressors

Process Engineering . Oil and Gas Exploration . Water Treatment

Rowe & Co
Website: www.roweandco.com
Email: info@roweandco.com

EUROPE, MIDDLE EAST & ASIA PACIFIC &

AFRICA HEAD OFFICE: AMERICAS HEAD OFFICE:
2nd Floor, Baystrait House 261 Bluff Road

Station Road Sandringham

Biggleswade Victoria 3191

Beds SG18 SAL UK Australia '
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